CITY OF ASHLAND
2020 Benefit Summary – Non Represented  

LIFE INSURANCE:                   WI DEPT of EMPLOYEE TRUST FUNDS
· Term life insurance coverage equal to employee’s annual wage
· Benefit is provided by the City at no cost to the employee
· Benefit begins the first day of the month following 30 days of employment                                              
· Spouse & Dependent Coverage and Additional Coverage is optional coverage the employee can purchase
RETIREMENT:
WI DEPT of EMPLOYEE TRUST FUNDS
· Employer Contribution for General category is 6.75% of wages and equal Employee Contribution required.  The employee’s contribution of 6.75% of wages is a pre-tax benefit
· Benefit begins on the first day of employment

  Plan Design 1: Medica Choice Passport (PPO)
	
	GOLD

Deductible: Single $3000

Deductible: S+ or Family $6000
	SILVER

Deductible: Single $4250

Deductible: S+ or Family $8500
	BRONZE

Deductible: Single $6350

Deductible: S+ or Family $12700

	 
	Monthly

Total Plan Cost
	Monthly Employee Share (17.5%)
	Monthly 

Total Plan Cost
	Monthly Employee Share (7.5%)
	Monthly 

Total Plan Cost
	Monthly 

Employee Share (2.5%)

	Single 
	 $         732.75 
	$128.23
	 $         671.98 
	$50.40
	 $         595.27 
	$14.90

	S+ 
	 $     1,612.08 
	$282.11
	 $       1,478.38 
	$110.90
	 $     1,309.62 
	$32.74

	Family 
	 $     2,341.90 
	$409.83
	 $     2,147.67 
	$161.08
	 $     1,902.50 
	$47.60


 Plan Design 2: Essentia Choice Care (ACO)
	
	GOLD

Deductible: Single $3000

Deductible: S+ or Family $6000
	SILVER

Deductible: Single $4250

Deductible: S+ or Family $8500
	BRONZE

Deductible: Single $6350

Deductible: S+ or Family $12700

	 
	Monthly

Total Plan Cost
	Monthly Employee Share (17.5%)
	Monthly 

Total Plan Cost
	Monthly Employee Share (7.5%)
	Monthly 

Total Plan Cost
	Monthly 

Employee Share (2.5%)

	Single 
	 $         644.82 
	$112.84
	 $         591.34 
	$44.40
	 $         523.84 
	$13.10

	S+ 
	 $     1,418.63 
	$248.26
	 $     1,300.98 
	$97.60
	 $     1,152.46 
	$28.81

	Family 
	 $     2,060.87 
	$360.70
	 $     1,889.95 
	$141.80
	 $     1,674.20 
	$41.90


DENTAL INSURANCE:            Delta Dental 
· Benefit begins the first day of the month following 30 days of employment                                              
· 100% coverage for Diagnostic and Preventive Services and additional preventive visits for high-risk medical diagnosis
· Choice of dentist in either the PPO or Premier network
· Individual annual maximum benefit of $1,200

· In addition, Orthodontic lifetime benefit up to age 19 of $1,500

· In addition, Oral surgery annual benefit up to  $3,000

2020 Rates


 Employer Share        

Employee Share 

Family

       
     $117.14
   

$13.02 per month


Single


       $47.27  


$5.25   per month
SICK LEAVE:       One day earned for each month of service up to a maximum of 120 days. 
VACATION:
One day earned for each month worked in the initial year. After that a schedule is followed based on longevity with the City – See Employee Handbook Section 8.02 page 66.
COMPENSATORY TIME:   Exempt/Salaried:
        Time-Off equal to hours worked over 40 hours per week
           Non-Exempt/Hourly:   Choice of Overtime or Time-Off equal to 1.5 hours worked 
         over 40 hours per week
HOLIDAY:                                11 Designated Paid Holidays

LONGEVITY PAY:                 1% of Base Wage Following   
  5 Years of Service

                                                    
2% of Base Wage Following 
10 Years of Service

                                                    3% of Base Wage Following 
15 Years of Service

                                                    4% of Base Wage Following 
20 Years of Service

5% of Base Wage Following
25 Years of Service
DEFERRED COMPENSATION:     
Four different vendor plans available with Roth IRA option for employee contributions with a payroll deduction.
AFLAC:
Multiple plan options to meet individual employee needs.  Premiums are paid by the employee with a payroll deduction.
FLEXIBLE BENEFIT PLAN:          
Flexible Benefit Cafeteria Plan that Complies with Sec.125 of

                                                         
the Internal Revenue Code. 

EMPLOYEE ASSISTANCE 
PROGRAM:   
The City of Ashland has established an Employee Assistance Program (EAP) through Medica.  The EAP is a program designed to help you and your family with everyday work or life related issues.  Whether it’s personal, financial or legal the Medica “Optum” Employee Assistance Program has Master’s level specialists standing by to assist you.  EAP Specialists ate available anytime 24/7/365 at 800-626-7944.
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